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ABSTRACT 
  

This research aims to analyze the factors that affect auditor 

switching on voluntary basis; those factors are audit opinion, 

Public Accounting Firm (KAP) size, management turnover, 

financial distress and company growth. This study employs a 

quantitative approach by observing public company financial 

report data and measuring the variables of research variables with 

numerical numbers. Results of this study shows that audit opinion, 

management turnover, financial distress, and company growth 

have no effect on voluntary auditor switching. While, Public 

Accounting Firm (KAP) size have a significant influence on 

voluntary auditor switching. Regarding to the limitation of this 

research, the researcher observes only a year of the public company 

reports. Regarding to the  implication of this research, the 

researcher expect that this research can contribute as a research 

literature in the field of auditing and practically  helping the 

stakeholder to unveil the factors affecting auditor replacement 

conducted by the auditee. This study uses several factors to be 

tested for its effect on auditor switching, auditor factors such as 

audit opinion and the Public Accounting Firm (KAP) size, 

corporate performance factors such as financial distress and 

company growth, and good governance factors such as 

management turnover. 

INTRODUCTION 

In Indonesia, this auditor rotation is regulated in PMK No.17 / 

PMK.01 / 2008 concerning Public Accountant Services which states 

that the provision of general audit services for financial statements 



Qualitative and Quantitative Research Review, Vol.3, Issue 2, 2018. 
ISSN No: 2462-1978 

eISSN No:: 2462-2117 

135 
 

of an entity is carried out by KAP for a maximum of 6 (six) 

consecutive financial years and by a Public Accountant for a 

maximum of 3 (three) consecutive years. Auditors switching in 

practice are not only done mandatory, but can also be done 

voluntarily. Voluntary auditor switching happen when the client 

replaces his auditor when there are no regulations that require him 

to make auditor changes. There are two possibilities that occur in 

voluntary turnover, namely if the auditor resigns from the 

assignment he receives or the client replaces the auditor for the 

services provided, (Susan & Trisniawati, 2011). The auditor who 

resigns from the assignment is not unreasonable because it is the 

auditor's decision to accept or reject the assignment when assessing 

risk for pre-assignment activities. However, if the company 

replaces the auditor voluntarily, it is necessary to ask what are the 

things that cause the company to do auditor switching. 

 

Audit opinion is often used as an excuse by management to replace 

a KAP that is actually still allowed to audit the company 

concerned. This condition arises when the client company does not 

agree with the previous audit opinion or upcoming audit opinion, 

because the company certainly wants an unqualified opinion on its 

financial statements in order to attract investors. However, this 

desire is not always fulfilled because the auditor must remain 

independent in carrying out the audit. Management will dismiss its 

auditors for opinions that the company does not expect from its 

financial statements and hopes to obtain auditors who can fulfill 

their wishes when making auditor switching, (Susan and 

Trisniawati, 2011). KAP size is considered to influence the company 

to make auditor changes. Because companies will usually look for 

KAP with high credibility to increase financial credibility on 

external parties as users of financial statements. In addition, the 

larger KAP is generally regarded as a provider of high audit quality 

and has a high reputation in the business environment, and is 

considered more capable of increasing its independence. For Big 4 

KAP, it is considered more able to increase independence, while 

non Big 4 KAP is considered to have a lower level of independence, 

(Salim  & Rahayu, 2014). 
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The occurrence of management turnover in a company is often 

accompanied by auditor changes, because management will look 

for auditors that are in line with accounting policies and reporting 

(Susan and Trisniawati, 2011). Auditors are required to follow 

management's will, such as the accounting policies used by 

management. Therefore management requires auditors who are 

more qualified and able to meet the demands of the company's 

growth. Financial distress can affect auditor changes in the 

company. Companies that are threatened with bankruptcy will 

tend to change their auditors because the company no longer has 

the ability to pay audit fees charged by KAP. But it does not rule 

out the possibility that companies that go bankrupt and experience 

unhealthy financial positions tend to use KAP that has high 

independence to increase the company's confidence, (Gunandy  & 

Mangoting, 2013). Conversely, if the company has a good financial 

condition, the company tends to use audit services from a larger 

KAP in the hope that the KAP has more expertise to provide an 

analysis of the existing conditions (Trisnawati  & Wijaya, 2009). 

Companies that continue to grow will tend to make auditor 

switching because they require more qualified auditors. The rapid 

growth of the company will certainly be accompanied by changes 

in management and must also be balanced by auditors who are 

more qualified and have the ability to match the company's growth, 

(Faradila  & Yahya, 2016). When a company's business is growing, 

demand for higher independence and higher quality audit firms 

are needed to reduce agency costs and provide the non-audit 

services needed to increase the company's expansion. So if the 

growth of this company is not accompanied by the level of auditor 

expertise from a KAP that is used at that time, then it allows the 

company to replace its auditor. 

LITERATURE REVIEW 

Agency Theory 

Agency issues are problems that arise as a result of a conflict of 

interest between the principle (shareholders) and agent 
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(management) because of the non-convergence of objectives 

between them, (Jensen and Meckling, 1976). The cause of the 

conflict was due to information asymmetry. Managers who act as 

agents develop moral responsibility to optimize the interests of the 

principle, but on the other hand managers also have their own 

goals of maximizing their welfare and interests. So, there is a 

possibility that agents do not always act in the best interests of the 

principle. Independent audits also function to reduce agency costs 

arising from the agent's selfish behavior (Abdillah  & Sabeni, 2013). 

Principle expects the auditor to provide an early warning about the 

company's financial condition, and company data will be more 

easily trusted by investors and other users of financial statements if 

the financial statements that reflect the company's performance and 

financial condition have received reasonable statements from the 

auditor, (Nugroho  & Ghozali, 2015 ) 

Agent who does not always act in accordance with the principle's 

interests triggers management turnover. Generally, new 

management will apply new accounting methods so that they tend 

to make auditor switching that are considered to be collaborative, 

(Abdillah and Sabeni, 2013). In this case, the auditor is pressured by 

management to support the interests of the management itself, for 

example, management expects auditors to provide unqualified 

opinions to increase the principle trust, and this can be the reason 

for management to change auditors. This is in line with research 

conducted by Faradila  & Yahya (2016) which states that after a 

client obtains a qualified opinion, the client will tend to change his 

auditor. In addition, according to DeFond (1992) in Abdillah and 

Sabeni (2013) states that management will make auditor switching 

in overcoming agency conflicts. 

Agency theory also states that in the agency relationship will lead 

to agency cost, the management of a company is likely to maintain 

the auditor to avoid an increase in agency costs caused by an 

increase in the separation between management and ownership in 

large-sized companies, (Salim and Rahayu, 2014). In other words, 

the tendency to switch auditors is lower for larger clients than their 
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smaller counterparts and vice versa. While small companies tend to 

change auditors to increase shareholders' trust and to attract the 

attention of potential investors. 

Auditor Switching 

Mandatory auditor switching occur because of regulations that 

require auditor changes. Indonesia is one of the countries that has 

regulated auditor rotation. In Indonesia the auditor's rotation is 

regulated in Minister of Finance Regulation No.17 / PMK.01 / 2008 

concerning Public Accounting Services which states that the 

provision of general audit services to financial statements of an 

entity is carried out by KAP for a maximum of 6 (six) consecutive 

financial years. Participate and by a Public Accountant for a 

maximum of 3 (three) consecutive years.  

 

While voluntary auditor switching happen if the client replaces the 

auditor when there are no regulations that require him to make 

auditor changes. Auditor switching is caused by several factors that 

can come from client factors and auditor factors. Client factors 

include financial difficulties, failed management, changes in 

ownership, and Initial Public Offering (IPO), while auditor factors 

include audit fees and audit quality, (Salim  & Rahayu, 2014). There 

are several reasons underlying a company to move KAP, which is 

they want a new auditor that is more effective, expecting the 

development of the company's credibility with better audit quality, 

reducing audit fees, and changes in contractual relations 

(Trisniawati  & Wijaya, 2009) .  

 

There are two possibilities that occur in voluntary changes, namely 

the auditor resigns from the assignment he receives or the client 

replaces the auditor for the services provided, (Susan  & 

Trisniawati, 2011). The auditor who resigns from the assignment is 

not unreasonable because it is the auditor's decision to accept or 

reject the assignment when assessing risk for pre-assignment 

activities. However, if the company replaces the auditor 

voluntarily, it is necessary to ask what are the things that cause the 
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company to change auditors. For this reason the focus of this 

research lies on voluntary auditor switching that lies with the 

client. Salim and Rahayu (2014) in their study found that audit 

opinion and KAP size had no effect on auditors switching, while 

management changes and financial distress affected auditors 

switching. This is different from the research conducted by Faradila 

and Yahya (2016) who found that audit opinion and company 

growth had an effect on auditors switching, while financial distress 

had no effect on auditor switching. 

Audit Opinion 

Audit opinion is a statement or opinion given by the auditor and a 

statement or opinion is given so that the company knows about the 

fairness of its financial statements, (Faradila  & Yahya, 2016). Audit 

opinion is the final result of the auditing process carried out by the 

auditor. According to Tuanakotta (2016: 489), the auditor's opinion 

depends on or is based on the audit findings. Audit opinion is 

given by the auditor through several stages of audit so that the 

auditor can draw conclusions on the opinions that must be given 

on the financial statements being audited. Based on the 2011 Public 

Accountants Professional Standards, there are five main types of 

audit reports published by the auditor, Unqualified Opinion, 

Unqualified Opinion Report with Explanatory Language, Adverse 

Opinion, and Disclaimer Opinion. 

Some researchers found that audit opinion affects auditor 

switching, this is because the company will continue to look for 

auditors who will provide opinions that are in line with their 

expectations and during that time the company will continue to 

dismiss auditors who are not in line with expectations, (Faradila  & 

Yahya, 2016). However, some research results also show that audit 

opinion does not affect auditor switching, because companies that 

use the services of big 4 accounting firms tend not to change their 

accounting firm when they get an opinion other than unqualified. 

The change in KAP class from big 4 to non-big 4 is feared to cause 

negative sentiment from market players to the quality of financial 

reports from companies, (Salim  & Rahayu, 2014). 
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The size of Public Accounting Firm (KAP) 

KAP size is a measure used to determine the size of a Public 

Accountant Office. The size of KAP considered large if the KAP is 

affiliated with the big 4, has branches and its clients are large 

companies and has professionals above 25 people. While the size of 

the KAP is considered small if it is not affiliated with the big 4, it 

does not have a branch office and its clients are small companies 

and the number of professionals is less than 25 people, (Salim  & 

Rahayu, 2014). There are several KAP in Indonesia that have been 

affiliated with KAP big 4, (Aprianti  & Hartaty, 2016), such as: KAP 

Tanudiredja, Wibisana & Partners (Affiliated with PWC), KAP 

Osman Bing Satrio (Affiliated with Delloite), KAP Purwantono, 

Suherman & Surja (Affiliated with E & Y), and KAP Sidharta & 

Widjaja (Affiliated with KPMG). 

Companies prefer KAP big 4 which is considered more qualified 

than non-big 4 KAP because investors are more inclined to 

accounting data reported by reputable auditors. If the company is 

audited by KAP big 4, then the company will tend to maintain the 

KAP big 4 than the non-big 4 KAP, (Aprianti and Hartaty, 2016). 

Means that the company audited by the big 4 has a tendency to 

change auditors lower than non-big 4 KAP. Some research shows 

that companies tend to retain their auditors if audited by KAP 

affiliated with KAP big 4, with this it can be concluded that the size 

of KAP influences turnover the auditor. This is supported by 

research conducted by Aprianti & Hartaty (2016), Salim & Rahayu 

(2014), Susan  & Trisniawati (2011), and Trisnawati  & Wijaya 

(2009). 

Management turnover 

Management turnover in a company can trigger auditor switching. 

According to Halim (2008: 65), the auditor is an intermediary to 

communicate data from management, as the maker of financial 

statements, to users of financial statements. Management turnover 

is a change of company directors which can be caused by the 

decision of the general meeting of shareholders or directors to stop 
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due to their own volition, so that shareholders must replace the 

new management, namely the president director or CEO. Merchant 

and Stede (2016: 611) explain that directors are fully responsible for 

the selection and evaluation of the company's CEO and must 

guarantee the quality of senior management (company executives). 

With the existence of a new CEO, resulting in policy changes in 

accounting, finance, and also the selection of KAP (Abdillah  & 

Sabeni, 2013). Therefore, new management may prefer to change 

the preferred auditor or they seek auditors who are more 

accommodating to their choices and the application of accounting 

policies.  

Some studies show that the change of management represented by 

the change of president director has an influence on auditor 

turnover, because if the new management considers that the new 

KAP is more easily invited to cooperate and easier to give opinions 

as expected by management, then the change in KAP may occur, 

(Susan  & Trisniawati, 2011). While some studies also show that 

management turnover is not always followed by company policy to 

make KAP changes in accordance with new management 

composition wishes, because there are several management 

considerations in doing so, one of it is agency costs, (Fitriani  & 

Zulaikha, 2014) . 

Financial Distress  

Financial distress is a condition of a company that is in a state of 

financial difficulties, (Faradila & Yahya, 2016). Companies certainly 

cannot be separated from financial problems that can lead to 

financial difficulties (financial distress), this happens when the 

company can no longer meet its financial needs and is threatened 

with bankruptcy, (Salim & Rahayu, 2014). Potential bankrupt 

companies (which have a high debt ratio) and are experiencing an 

unhealthy financial position tend to use KAP that has high 

independence to increase the company's confidence in the eyes of 

shareholders and creditors to reduce litigation risk, (Gunandy & 

Mangoting, 2013). 
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Some studies show that financial distress affects auditor switching, 

because the company will adjust the financial condition of the 

company that is owned by the amount of costs that will be incurred 

to pay for public accountant services, (Fitriani & Zulaikha, 2014). 

While other studies show the results that financial distress does not 

affect auditor switching, because the shift in other KAP will require 

new transactions between companies and KAP that can be an 

additional burden for the company, (Abdillah & Sabeni (2013). 

Company Growth 

The size of the company becomes one of the signals that describes 

that the company is experiencing growth or not, for example an 

increase in the number of assets, the amount of income and number 

of employees, (Gunady & Mangoting, 2013). The company's growth 

rate is a measure of how well the company maintains its economic 

position, both in its industry and in overall economic activity, 

(Aprianti & Hartaty, 2016). The company's growth rate can be 

measured by the company's sales level, where sales are the 

company's main activity. So it can be said that along with the 

growth of the company, the operational activities of the company 

will be increasingly complex, (Faradila & Yahya, 2016). Sustainable 

corporate growth is the level at which company sales can grow 

depending on how asset support to sales increases by reducing net 

sales now with net sales the previous year divided by total assets, 

(Gunady & Mangoting, 2013).  Some studies have shown that the 

higher the growth of the client company, the act of auditor 

switching also increases, this is done to get auditors who can meet 

the demands of the company's growth, increase the reputation of 

the company to gain stock trust and attract potential investors to 

invest, (Faradila & Yahya, 2016) So it can be concluded that the 

growth of the client company affects the auditor switching. While 

some studies also show the results that the growth of the client 

company does not affect the auditor switching, because it is 

uncertain that the growth in the level of net sales of the company is 

accompanied by an increase in corporate profits which has an 

impact on KAP turnover (Aprianti & Hartaty, 2016). 
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Research Problems 

The problem of this research is whether the audit opinion, the size 

of the Public Accounting Firm (KAP), management turnover, 

financial distress and company growth affect the voluntary auditor 

switching?  

The objective of the Research  

The purpose of this study is to explain and empirically prove the 

influence of audit opinion, the size of the Public Accounting Firm 

(KAP), management turnover, financial distress, and company's 

growth on the voluntary auditor switching. 

Conceptual Framework 

The conceptual framework in this study can be seen in the 

following figure; 
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Hypothesis 

The hypothesis in the study can be stated as follows: 

H1: Audit Opinion has a positive significant effect on Auditor 

Switching 

H2: KAP size has a positive significant effect on Auditor Switching 

H3: Management turnover has no effect on Auditor Switching 

H4: Financial Distress has a positive significant effect on Auditor 

Switching 

H5: Company growth does not affect Auditor Switching 

RESEARCH METHOD 

Research Approach 

In this study the approach method used is a quantitative approach. 

This approach used because this study uses financial report data 

with an emphasis on theoretical testing through research variables 

with numbers (numerical). 

Place and time of the research 

This study takes company data listed on the Indonesia Stock 

Exchange and IDX Fact Books 2016 or access the BEI website 

(www.idx.co.id), while the time used for this research is calculated 

from March to July 2018. 

Population and Sample 

The population in this study were all major sector companies and 

manufacturing sectors listed on the Indonesia Stock Exchange in 

2016 with the total of 214 companies, consisting of 62 companies 

from the main sector and 152 companies from the manufacturing 

sector, (www.idx.co.id). The sample selection in this research is 

done by using purposive sampling technique, and the sample 
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selection criteria this study are: 

1. Main sector companies and manufacturing sectors listed 

on the BEI during the 2016 period 

2. The company has been registered 6 years before the 

beginning of the research period. 

3. The company conducts voluntary auditor switching 

during the study period. 

4. Companies that provide complete financial statements. 

Based on these criteria, the numbers of samples used in this study 

are: 

No. Sample Criteria Total 

1 Main sector companies and manufacturing 

sectors listed on the BEI in 2016 

214 

2 Companies whose financial statements cannot 

be accessed 

(19) 

3 Companies that do not provide complete 

financial statements for 2016-2017 

(45) 

4 Companies that never make an auditor 

switching 

(86) 

Total of sample companies 64 

Secondary data sources, processed 2018  

Data Collection technique 

The type of data used is cross section data, which is data that has 
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many objects in the same year. This study uses financial report data 

for the main sectors and manufacturing sectors listed on the BEI in 

2016. This study uses secondary data sources because the data is 

obtained through the company's financial report documents 

sourced from the Indonesia Stock Exchange by accessing the BEI 

website (www. idx.co.id). Data collection techniques in this study 

are documentation techniques by studying, researching, and 

reviewing the financial statements of companies that are sampled 

in this study. 

Operational Definition and Variable Measurement  

 

No Variable Indicator Scale 

1 Auditor 

Switching (Y) 

1 = Not changing KAP for 6 years  

2 = Not changing KAP for 5 years 

3 = Not changing KAP for 4 years 

4 = Not changing KAP for 3 years 

5 = Not changing KAP for 2 years 

6 = Not changing KAP for 1 years 

Ordinal 

2 Audit 

opinion (X1) 

1 = Client company receives a 

disclaimer opinion 

2 = Client company receives a TW 

opinion. 

3 = Client company receives a WDP 

opinion. 

4 = Client company receives a WTP 

opinion with a clear explanatory 

language 

5 = Client company receives a WTP 

opinion. 

Ordinal 

3 KAP size (X2) VariableDummy : 

0 = KAP affiliated with KAP big 4. 

1 = KAP not affiliated with KAP big 

4. 

Nominal 

4 Management 

turnover (X3) 

Variable Dummy 

0 =  Companies that do not replace 

the president director. 

1 =  Companies that replace the 

president director. 

Nominal 
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5 Financial 

Distress (X4) 

 

Altman model : 

1. Main Sector 

Z = 6,56 T1 + 3,26 T2 + 6,72 T3 +1,05 T4 

If Z > 2,9 = zona “safe” 

If 1,22 < Z < 2,9 = zona “abu-abu” 

If Z < 1,22 = zona “distress” 

2. Manufacture sector 

Z = 0,717 T1 + 0,847 T2 + 3,107 T3 + 

0,420 T4 + 0,998T5 

If  Z > 2,9 = zona “safe” 

If 1,23 < Z < 2,9 = zona “abu-abu” 

If  Z < 1,23 = zona “distress” 

Ket :  

Z   = Bankruptcy index 

T1  =  Ratio between net working 

capital to total assets 

T2  = Ratio between retained earnings 

to total assets 

T3  = Ratio between EBIT to total 

assets 

T4   = Ratio between equity market 

value to liability book value 

T5  = The ratio between total sales to 

total assets. 

Ratio 

6 Company 

growth (X5) 

 

Persentage of Return On Assets 

(ROA) : 

 

 

 

 

Ket : 

ROA    = percentage change in ROA 

period t from period t-1 

ROAt = ROA in period t 

ROAt-1  = ROA in period t-1 

Ratio 

 

  

  

ROA =  ROAt – ROAt-1 

ROAt-1 
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Homoscedasticity test 

Homoscedasticity test is used to test for errors or errors in the 

statistical model to see whether the variance or variability of errors 

is affected by other factors or not. Homogeneous assumptions must 

be fulfilled so that the model does not change for each observation 

or variance to be constant / constant. If there is a variance 

inequality from residual, another observation is called 

hetroscedasticity. The testing criteria are if the significance value 

between the independent variable and the absolute residual is 

greater than 0.05, then there is no hetroscedasticity and if the 

significance value between the independent variable and the 

absolute residual is smaller than 0.05, hetroscedasticity occurs. 

Multicollinearity Test 

Multicollinearity test aims to test whether the regression model 

found correlation between independent variables. A good 

regression model should not have correlation between independent 

variables. The basis for decision making on multicollinearity testing 

can be done in two ways, namely; look at the tolerance value: if the 

tolerance value is greater than 0.10 it means that there is no 

multicollinearity against the two data tested. If tolerance is less 

than 0.10, it means that there is a multicollinearity of the data being 

tested and see the VIF value (variance Inflation Factor): if the VIF 

value is smaller than 10.00 then it means that there is no 

multicollinearity against the data being tested. If the VIF value is 

greater than 10.00, it means that there is a multicollinearity of the 

data being tested. 

Coefficient Determination (Negelkerke R Square) 

Nagelkereke’s R square is a modification of the Cox and Snell R 

Square coefficient to ensure that its value varies from zero to 1. This 

is done by dividing the value of Cox and Snell R square with the 

maximum value. Nagelkereke's R square values can be interpreted 

as R square values in multiple regressions. Small value means that 

the ability of independent variables in explaining the variation of 
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the dependent variable is very limited. A value close to one means 

that the independent variables provide almost all the information 

needed to predict the dependent variable. 

Assessing the Overall Model (Overall Fit Model) 

The next test is to assess the overall fit model of the data. Some 

statistical tests are given to assess this. The hypothesis for the fit 

model is: 

H0: Models that are synthesized fit with data 

Ha: The model hypothesized does not fit the data 

From this hypothesis it is clear that we will not reject the null 

hypothesis so that the model is fit with the data. The statistics used 

are based on the likelihood function. Likelihood L of the model is 

the probability that the model hypothesized represents input data. 

To reduce the null and alternative hypothesis, L is transformed into 

-2LogL. The decrease in likelihood (-2LogL) shows a better 

regression model or in other words the model that is hypothesized 

is fit with the data. 

Test the Feasibility of Regression Models 

The regression feasibility model was assessed using Hosmer & 

Lameshow's Goodness of Fit Test. Hosmer & Lameshow's 

Goodness of Fit Test tests the null hypothesis that empirical data 

fits or matches the model (there is no difference between the model 

and the data so that the model can be said to be fit). If the Homes 

and Lameshow's Goodness of Fit Test value is equal to or less than 

0.05, the null hypothesis is rejected, which means that there is a 

significant difference between the model and its observational 

value, so that the Goodness of fit model is not good because the 

model cannot predict its observational value. If the Homes and 

Lameshow's Goodness of Fit Test scores are greater than 0.05, then 

the null hypothesis cannot be rejected and means the model is able 

to predict the value of its observations or it can be said that the 

model can be accepted because it matches the observational data. 
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RESULTS AND DISCUSSION 

Coefficient Determination (Negelkerke R Square) 

The following is the output of the determination test using 

Negelkerke R Square: 

 

Table of Determination Test Results 

Pseudo R-Square 

Cox and Snell .239 

Nagelkerke .251 

McFadden .090 

Link function: Logit. 

       Source: output 2018 

Based on the table above it can be seen that the ability of 

independent variables (audit opinion, KAP size, management 

turnover, financial distress, and company growth) that are used is 

able to explain the dependent variable (auditor turnover) by 25.1%, 

while 74.9% (100% - 25.1%) explained by other variables not used in 

this study. 

Assessing the whole model 

The following is the output of the overall model assessment: 

            Table of Overall Model Test Results - 

          Model Fitting Information 

Model 

-2 Log 

Likelihood 

Chi-

Square df Sig. 

Intercept Only 193,637    

Final  176,140 17,497 6 ,008 

Link function: Logit. 

   Source : output 2018 

Based on the table above it can be seen that without entering the 



Qualitative and Quantitative Research Review, Vol.3, Issue 2, 2018. 
ISSN No: 2462-1978 

eISSN No:: 2462-2117 

151 
 

independent variable the value of the fitting information model is 

193.637. However, by entering an independent variable into the 

model, the value decreases to 176.140. This shows that there is a 

decrease of -2 Log likelihood so it can be concluded that the model 

hypothesized has been fit with the data. 

Test the Feasibility of Regression Models 
 

The following is the output of the model feasibility test using the 

goodness of fit test:  

Table of Model Feasibility Test Results 

 Goodness-of-Fit 

 

Chi-

Square df Sig. 

Pearson 252,965 246 ,367 

Deviance 176,140 246 1,000 

Link function: Logit. 

   Source: output 2018 

Based on table 4.18 above it can be seen that the Pearson value is 

252.965 with a significance of 0.367 (greater than 0.05) and deviance 

of 176.140 with a significance of 1,000 (greater than 0.05) indicating 

that the model corresponds to empirical data or in other words the 

model proper to use. 

INTERPRETATION OF RESEARCH RESULTS 

The Effect of Audit Opinion on Auditor Switching 

Ordinal regression test results for audit opinion variables show a 

positive coefficient value of 0.443 with a significant level of 0.815. 

Significance value greater than 0.05 indicates that the audit opinion 

variable does not affect auditor switching in the main sector and 

manufacturing companies listed on the Indonesia Stock Exchange 

in 2016. The ordinal regression test does not support the theory that 

"audit opinion is often used as a reason by management to replace 

the KAP which is actually still allowed to audit the company 
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concerned. This condition arises when the client company does not 

agree with the previous audit opinion or upcoming audit opinion, 

because the company certainly wants an unqualified opinion on its 

financial statements in order to attract investors ". This is because in 

the sample which can be seen in the table prove that there are no 

companies that obtain an unqualified opinion, but obtain an 

unqualified opinion, unqualified with explanatory language and 

reasonable with exceptions but still make auditor changes.  

 

This study supports research conducted by Fitriani and Zulaikha 

(2014), and Salim and Rahayu (2014) which state that audit opinion 

does not affect auditor turnover. But the results of this study do not 

support research conducted by Faradila and Yahya (2016), 

Gunandy and Mangoting (2013), Susan and Trisniawati (2011), and 

Trisnawati and Wijaya (2009) which show the results of research 

that audit opinions affect auditor switching. 

The Effect of KAP Size on Auditor Switching  

Ordinal regression test results for KAP size variables show a 

positive coefficient value of 1.513 with a significance level of 0.01. 

The significance value smaller than 0.05 indicates that the KAP size 

variable influences the auditor turnover in the main sector and 

manufacturing companies listed on the Indonesia Stock Exchange 

in 2016. Coefficient values that indicate positive direction mean that 

companies that use KAP services are not affiliated with KAP big 4 

tends to change auditors. While the negative coefficient means that 

companies that use KAP services that are not affiliated with KAP 

big 4 do not necessarily make auditor changes. This is supported by 

the theory that large KAPs are considered more independent than 

small KAPs, arguing that when a large KAP loses a client it does 

not significantly affect its income, while the client for a small KAP 

is very meaningful so that a large KAP is considered more able to 

maintain its independence. . in addition, based on table 4.5 it can be 

seen that companies that use the services of KAP that are not 

affiliated with KAP big 4 are dominant in changing auditors. 

Companies prefer KAP big 4 because they are considered more 
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quality than non big 4 KAP, this is caused by investors who tend to 

accounting data reported by reputable auditors. So this shows that 

the company audited by the KAP big 4 will tend to retain its 

auditor.  

 

This study supports the research conducted by Aprianti and 

Hartaty (2016), Salim and Rahayu (2014), Susan and Trisniawati 

(2011), and Trisnawati and Wijaya (2009) who found that the size of 

KAP influences auditor switching. 

The Effect of Management Turnover on Auditor Switching         

Ordinal regression test results for management turnover variables 

show a negative coefficient value of 0.774 with a significance level 

of 0.164. Significance values greater than 0.05 indicate that 

management change variables have no effect on auditor turnover in 

major and manufacturing sector companies listed on the Indonesia 

Stock Exchange in 2016. The results of this study do not support the 

theory that management turnover result in policy changes in the 

field accounting, finance, and also KAP selection, therefore new 

management may prefer to change auditors who are preferred or 

they seek auditors who are more accommodating to their choices 

and the application of accounting policies. In addition, the 

composition of the new management is likely to make several 

considerations not to make auditor changes. False factors, namely, 

agency costs, if the company changes auditors, there is a tendency 

that the company will incur higher costs and reduce efficiency, so 

that the new management is better to stick with the old KAP than 

to change auditors.  

This study supports research conducted by Fitriani and Zulakha 

(2014) which shows that management turnover does not affect 

auditor switching. But this study does not support the research 

conducted by Susan and Trisniawati (2011) who found that 

management turnover affect auditor switching. 
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The Effect of Financial Distress on Auditor Switching 

Ordinal regression test results for financial distress variables show 

a positive coefficient value of 0.098 with a significance level of 

0.461. Significance values greater than 0.05 indicate that 

management turnover variables have no effect on auditor 

switching in major and manufacturing sector companies listed on 

the Indonesia Stock Exchange in 2016. This study does not support 

the theory that the company has the potential to go bankrupt 

(which has a debt ratio who are high) and are experiencing an 

unhealthy financial position tend to use KAP that has high 

independence to increase the trust of the company in the eyes of 

shareholders and creditors to reduce the risk of litigation.  

 

The reason underlying this research is that the move to the new 

KAP certainly requires new transactions between the company and 

the new KAP as well, and for companies that experience 

unfavorable financial conditions, of course this is an additional 

burden for the company. Besides that, KAP independence is also 

one of the factors that can be a reason for companies not to change 

auditors, because an independent KAP certainly provides audit 

results by basing on materiality and avoiding pressure from clients 

in giving their opinions. 

 

This study supports research conducted by Abdillah and Sabeni 

(2013) which shows the results that financial distress does not affect 

auditor switching.  But this study does not support research 

conducted by Faradilla and Yahya (2016), Fitriani and Zulaikha 

(2014), Salim and Rahayu (2014), Gunady and Mangoting (2013), 

Susan and Trisniawati (2011) and Trisnawati and Wijaya (2009) 

which shows the results of research that financial distress affects 

auditor switching. 

The Influence of Company Growth on Auditor Switching 

Ordinal regression test results for company growth variables 

showed a positive coefficient value of 0.024 with a significance level 

of 0.303. Significance value greater than 0.05 indicates that the 



Qualitative and Quantitative Research Review, Vol.3, Issue 2, 2018. 
ISSN No: 2462-1978 

eISSN No:: 2462-2117 

155 
 

company's growth variable does not affect auditor switching. This 

study does not support the theory which states that companies that 

continue to grow will tend to change auditors because they require 

auditors who have better quality. This is because, if the company 

has previously used quality accounting services, especially those 

affiliated with KAP big 4, of course there is no need to change 

auditors. In addition, companies that experience growth in net sales 

rates are not necessarily accompanied by an increase in corporate 

profits which results in auditor turnover.  

This research supports the research conducted by Aprianti and 

Hartaty (2016), Fitriani and Zulaikha (2014) and Gunady and 

Mangothing (2013) which show the results of research that the 

growth of client companies does not affect auditor switching. But 

this study does not support the research conducted by Faradilla 

and Yahya (2016) which shows the results of research that the 

growth of the company influences the auditor switching.     

CONCLUSION 

Based on the background, research problem, the objective of the 

study, and the results of the analysis and discussion, it can be 

concluded that the audit opinion has no effect on auditor 

switching, KAP size has a significant positive effect on auditor 

switching, management turnover does not affect auditor switching, 

financial distress does not affect auditor switching, and company 

growth does not affect auditor switching. 

 

SUGGESTIONS 

The suggestions submitted by the authors in this study are as 

follows: 

1. It is recommended to further develop knowledge on 

accounting, especially in the field of audit. 

2. It is recommended for further research to add or replace 

other variables to develop factors that influence auditor 

switching. In addition, it should consider increasing the 
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number of research samples and using a longer research 

period. 

3. It is recommended for all companies to follow applicable 

regulations regarding auditor switching or audit rotation to 

avoid possible fraud. 

4. It is recommended to the auditor to maintain its 

independence in carrying out audit procedures so that the 

company's financial statements truly describe the actual 

situation 
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