
Qualitative and Quantitative Research Review, Vol 4, Issue 1, 2019 
ISSN No: 2462-1978  

eISSN No: 2462-2117 
 

192 
 

EFFECT OF COMPETENCE OF HUMAN RESOURCES AND 

APPLICATION OF VILLAGE BASED FINANCIAL SYSTEM ON 

PERFORMANCE OF VILLAGE FINANCIAL MANAGEMENT  

RAHMAN PURA  

STIEM Bongaya, Makassar, Indonesia 

 

Date of receipt: 21/04/2018 

First Review: 03/08/2018 

Second Review: 11/9/2018 

Acceptance: 04/11/2018 

 

ABSTRACT 

This study aims to measure the influence of human resource competencies and the 

application of the village financial system to the performance of village financial 

management in village governments in the District of Adonara, East Flores 

Regency. The population in this study were village government officials, namely 

the village head, village secretary and village treasurer in 13 villages totaling 39 

people. The sampling technique uses randomized samples. The method of data 

collection uses a questionnaire technique distributed to 39 respondents. The study 

used Multiple Regression Analysis. The results showed that the competence of 

human resources had an insignificant effect on the performance of village financial 

management, while the application of the village financial system had a significant 

effect on the performance of village financial management.  

Keywords: human resources competence, village financial systems and village 

financial management performance  

INTRODUCTION 

Development inequality between villages and cities is often a public 

spotlight for the government. Until 2016 the number of poor people in 

village always greater in comparison with the urban. To overcome this 

imbalance and efforts were taken to implement uniform development. The 



Qualitative and Quantitative Research Review, Vol 4, Issue 1, 2019 
ISSN No: 2462-1978  

eISSN No: 2462-2117 
 

193 
 

strategy undertaken by the government is to carry out national 

development by paying great attention to the development of villages and 

disadvantaged regions. This strategy became one of the programs termed, 

"NAWACITA" an Indonesian president initiated program, from the 

periphery, to strengthen those areas and villages within the framework of 

Indonesian national development. 

The purpose of village development is to improve the welfare of rural 

communities and the quality of human life, as well as ensure poverty 

alleviation through the provision of basic needs, development of facilities 

and infrastructure, development of local economic potential and 

sustainable use of natural and environmental resources. (Law - Number 6 

of 2014 concerning Villages). To realize the village development, henceforth 

the Government has budgeted Dana Center village, large enough for the 

the Village. In 2016, the Village Fund was allocated IDR 46.98 trillion and 

in 2017 the village fund budget was increased to IDR. 60 trillion. The results 

of the use of the Village Fund have succeeded in improving the quality of 

life villagers, reducing number of poor rural areas and increased 

independence of villages. 

Although the Village Fund program has had a lot of positive impacts on 

development in the village, in its management there are still several 

problems. Based on the observations of researchers, when they were 

speakers at the Village Financial and Asset Management Technical 

Guidance for the Village Administration of Wajo Regency on May 14-17, 

2017 and various research results showed that there were problem in 

managing village funds.  Some village officials lack understanding of 

village financial management, lack of effective application of accounting 

systems and accountability of managing village finance has not been well 

done.  

The results of research related to human resources issues have been carried 

out by Mondale, Aliamin and Fahlevi (2017) results of their study showed 

that the compensationof human resources is one of obstacle in the process 

of management of village finances. Research by Meutia and Liliana (2017) 
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showed that not all villages studied had human resources that mastered 

reporting and accountability aspects. Therefore they recommended the 

need to improve the capacity of human resources in the village especially 

with regard to financial management capabilities. Further, another research 

conducted by Tangkumahat, Panelewen and Mirah (2017) shows that the 

village fund program is running quite well, but in the future, there is a need 

to increase the capacity and skills of village government officials.  

Another village fund management issue related to lack of effective 

implementation of Rural Financial System called "SISKEUDES". Since 2015, 

the government has implemented the Rural Financial System. With this 

system it is expected that village financial management will be more 

effective, but many village governments are still late in submitting financial 

report information and there are still many uses for village finance. This is 

because the level of implementation of the Village Financial System has not 

been evenly distributed in all villages. In 2017 the level of implementation 

of the Village Financial System reached 33.17% or 24,863 of 74,954 villages 

in all of Indonesia. (The Supervision News Team, 2017). This Village 

Financial System is a computer-based application system. So that this 

system can facilitate village officials in managing finances in their villages. 

The results of Ismail, Widagyo and Widodo (2016) research show that with 

a computerized system, village fund reporting will be able to carry out 

financial reporting quickly and the output will also be more reliable than 

manual reporting. 

Research Questions 

Based on the above discussion the study posed following research 

questions. 

1. Do the human Resources competencies will improve the 

performance of village financial management?  

2. Does the application of the village financial system will improve the 

performance of village financial management?  
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LITERATURE REVIEW AND HYPOTHESIS DEVELOPMENT 

Human Resources  

Gomes (2003) says that the human resource management is the only 

resource that has reason, feelings, desires, abilities, skills, knowledge, 

encouragement, power and work. Furthermore anatan and Ellitan (2007) 

describes competent human is human resources who have knowledge 

(knowledge-based workers) and have the skills to be able to adapt to 

environmental changes mastering technological developments. Thus, 

human resources competencies are the ability, who have the knowledge, 

skills, feelings and morality, so as to carry out an activity well in accordance 

with the development of the environment. Human resources are assets or 

wealth owned by the company and play an important role in every activity 

of the company to achieve its goals. Fathoni (2006) say human resource is 

the most important capital and wealth of every human activity. Humans 

always play an active and dominant role in every organizational activity, 

because humans as planners, actors and determinants of the realization of 

organizational goals. Personnel development programs in an organization 

is important in employee competence enhancement. Therefore, the 

development program should be carefully arranged and guided by the 

skills, knowledge and attitudes needed by the company today and for the 

future. This is as stated by Hasibuan (2007) that employee development 

must aim to improve employee’s technical, theoretical, conceptual and 

moral abilities so that their work performance is good and achieve optimal 

results.  

Village government administration that have high competence, in the form 

of adequate knowledge, expertise, and skills obtained through the process 

of education, and training, which will improve their performance in 

financial administration. Riawan (2016) said that to improve regional 

financial performance can be done by improving the quality of human 

resources. Later studies conducted by Rafar, Fahlevi and Basri (2015) 

showed that the higher the competence of financial managers, the 

performance of financial management at local government the better. 
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Further research Hendri, Ardania, Rakhmawati and Atikah (2016) showed 

that the human capacity to support the village government in planning the 

village, compiling books of financial administration, ledger cash, ledger 

taxes, compiling and planning village budget. Thus a hypothesis can be 

proposed that:  

H1: Competence of human resources can improve management performance village  

 Village Financial System aplication  

Malahika, Karamoy and Pusung (2018) explained the application of the 

Village Financial System (SISKEUDES), as an application made by the 

Financial and Development Supervisory Agency to assist village 

governments in conducting village financial reporting. And this application 

is very easy to use by the village government staffs because the features 

available are easy to understand and understand. In this context, Yulianto 

(2017) explained that the Village Financial System is an application 

developed by the Financial and Development Supervisory Agency (BPKP) 

in order to improve the quality of village financial governance. He further 

explained that this system was expected include budget corruption 

prevention tools in village because it makes it easy village financial 

governance and is equipped with internal control system. This system has 

become an application which facilitate process of inputting the transaction 

data budget plan during December and produces an output in the form of 

administration documents and reports in accordance with statutory 

provisions. The village financial system is a computer technology -based 

application system that is applied in managing village funds because it 

provides benefits and convenience to the village government.  

Davis, Bagozzi and Warshaw (1989) state that the factors influencing users 

to apply information technology are:  

a. Perception of ease of use ( Easy of used perceived )  

The perceived ease of use is interpreted as ‘free from difficulties’. This was 

applied in the village fund management activities which meant that the 
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implementation of the village financial system users believed that its easy 

to use so that it did not require hard work and would be free from 

difficulties.  

b. Perception of the usefulness (Perceived Usefulness)  

Perceived Usefulness can be explained that users believe that using 

information systems will improve their performance. So that the 

implementation of the village financial system will provide benefits to 

village officials to improve performance in conducting village financial 

management activities .  

The ease and benefit perception used by Davis (1989), then developed by 

Fatmawati (2015) in his research is:  

a. Perceived ease of use, with indicators:  

1. easy to learn,  

2. can be controlled,  

3. clear and understandable,  

4. flexible,  

5. easy to become skilled / proficient, and  

6. easy to use.  

b. Perceived use with indicators;  

1. accelerating work,  

2. improving performance,  

3. increasing productivity,  

4. effectiveness,                

5. simplifying work, and  

6. benefits  

The application of information technology in an organization will provide 

convenience, speed and accuracy as well as effectiveness in managing data 

into a quality information that will be used by the management for effective 
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decision making. The application of information technology by the village 

government will provide convenience and will accelerate the process of 

completing village fund management activities. This will provide benefits 

in improving its performance. The results of research by Sulina, Wahyuni, 

and Kurniawan (2017) in  this context found that the implementation of the 

village financial system in Kaba-kaba Village provided convenience for 

employees, because in the village financial system the input process is in 

accordance with the existing transaction and it can produce output in the 

form of administrative documents and reports followed by the provisions 

of the legislation. Based on the above description following hypothesis can 

be proposed:  

Ha2: Implementation of the village financial system can improve the performance 

of village financial management.  

Village Financial Management Performance  

Robins (2002) explains that performance is a measure of an outcome. 

Performance is an achievement obtained by someone or an activity carried 

out based on the duties and responsibilities given. In connection with 

village fund management activities , the duties and responsibilities given to 

the village government are managing village finances.  

Minister Role of the Interior 113/2014 village explain financial management 

is the overall activities covering planning, implementation, administration, 

reporting, and village financial accountability. Furthermore Malahika, 

Karamoy and Pusung (2018) describes the financial village is a form of early 

stage or processes for financial management village consisting of four 

stages: planning, implementation, administration and financial reporting of 

the village. 

a. Planning. Planning is the stage of formulating programs / activities 

to be carried out in the village concerned. The village government 

is planning in the context of village development in accordance with 

its authority.  
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b. Implementation. The implementation of village finance is an 

activity of the planning process that already exists and then stages 

are carried out in the process of village development. To achieve the 

implementation target must be carried out properly.  

c. Administration. Village finance administration is an activity at this 

stage the administration process in the village development process 

and reports must be done well. In this stage all activities that have 

been carried out are grouped and arranged well to be reported.  

d. Reporting. The village financial reporting in question is the stage of 

preparing village financial management. After all the processes 

have been completed, they will be compiled in the form of financial 

statements and will then be reported to the parties concerned.  

e. Responsibility. Village financial accountability is the submission of 

the realization report of the accountability report the 

implementation of the APB Desa from the Village Head to the 

Regent / Mayor at the end of each year  

RESEARCH METHOD 

The method of this research is descriptive analytical method. Riduwan 

(2016) explains the descriptive method of analysis is a research method that 

takes samples from a population and uses a questionnaire as a data 

collection tool.  

The population in this study were village heads, treasurers and village 

secretaries spread across 13 villages in area A Donara Tengah, which 

numbered 39 village officials. The technique of sampling is saturated so that 

the number of samples is 39 village officials.  

The measurement of the Competencies of Human Resources (X1) 

developed from Gomes 2003.), Anatan and Ellitan (2007), namely 

knowledge, skills and attitudes. The Village Financial System 

Implementation (X2) variable is a development from Fatmawati (2015), 

namely: perceptions of ease of use and perceived usefulness. Then the 

village of Financial Management Performance variable (Y) development of 
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Regulation No. Menteri Homeland mor 113 of 2014, including planning, 

implementation, administration, reporting, and responsibility.  

Analysis of data using multiple regression analysis (Multiple Regression 

Analysis). The regression equation is as follows:  

 Y = α + β 1 X 1 + β 2 X 2 + ε  

Where :                

              Y              =               Performance Rural Financial Management  

              X 1            =               Human Resource Competence  

              X 2                    =               Implementation of the Village Financial System  

α                 =            The intercept coefficient (constant), which is the  

                                   value Y if the value of all other variables is zero  

β 1- 2            =          Regression coefficient  

ε            =            error term (residual) factors that affect the management 

of village finances performance outside of the variables studied.  

RESEARCH RESULT 

Effect of Competence of Human Resources on Village Financial 

Management Performance  

The results of testing the first hypothesis indicate that the competence of 

human resources has a insignificant effect on the performance of village 

financial management. This can be seen from the results of data analysis 

that the regression cooficient value is insignificant, where the value is equal 

to 0.329 greater than 0.05. The results provide a meaning that the 

competence of human resources owned by the village government officials 

not to give effect to the village financial management performance. This 
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condition is due to village government officials such as village heads, 

village secretaries and village treasurers having insufficient knowledge of 

village financial management. There are two factors that have caused 

village government officials not to understand in depth about village 

financial management, which include firstly that most of their education 

levels are limited to senior high schools and the second is educational 

qualifications not in finance.  

The village head, village secretary and village treasurer are village 

government officials who play an important role in managing village 

finance better. Therefore, they must be equipped with human resource 

competencies.    Human resources are assets or wealth owned by the 

company and play an important role in every activity of the company to 

achieve its goals. Fathoni (2006) say human resource is the most important 

capital and wealth of every human activity. Humans always play an active 

and dominant role in every organizational activity, because humans as 

planners, actors and determinants of the realization of organizational goals.  

Add to the point, Hendri, Ardania, Rakhmawati and Atikah (2016) explains 

that the human resource capacity is significant in supporting the village 

government in planning the village, compiling books of financial 

administration, ledger cash, ledger taxes, compiling Being planned budget 

and Shopping Village. An increase in the competency of human resources 

possessed by village government officials will improve their performance 

in managing village finances.  

Thus, efforts to improve the competence of village government officials, 

especially competencies in the financial sector, need to be carried out in 

managing village finances starting from the planning, implementation, 

administration, reporting and accountability phases to work well. 

Competency improvement can be done through education and training 

activities related to village financial management. If village finance is 

managed by village government officials who have good competencies, it 

will create more transparent and accountable village financial management. 

And of course this will improve rural development better.  
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Effect of Village Financial System Implementation (SISKEUDES) on 

Village Financial Management Performance  

The results of the regression coefficient analysis of the effect of applying the 

village financial system on the performance of village financial 

management show a positive and significant direction. Significant value of 

0.000 is smaller than 0.05. The results of this analysis indicate that the 

second hypothesis is accepted, namely the application of the village 

financial system can improve the performance of village financial 

management. This means that the more effective the implementation of the 

village financial system, the higher the performance of village government 

officials in managing village finance.    

Financial System is an application of the financial system to assist village 

governments in managing village finances. With this application it is 

expected that village financial management will be more effective and 

efficient. This is because the village financial system is a computer 

technology based application system that is applied in managing village 

finances. So that the implementation of this system will provide benefits 

and convenience for the village government in carrying out the task of 

managing village finance. The results of this study are in line with the 

research of Sulina, Wahyuni, and Kurniawan (2017), namely the application 

of the village financial system in Kaba-kaba Village to make it easy for 

employees. Then Davis, Bagozzi and Warshaw (1989) state that using 

information systems will improve performance. Thus the application of the 

village financial system will affect the performance of the village 

government in managing village finance.  

CONCLUSION 

Based on the results of research and discussion, in this study it can be 

concluded :  

 Human resource competency has a positive and insignificant effect 

on the performance of village financial management. This means 

that the competency of human resources possessed by village 
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government officials does not affect the improvement of their 

performance in managing village finances.  

 The application of the village financial system has a significant 

positive effect on village financial management. This means that 

the more effective the implementation of the village financial 

system will improve the performance of the village government in 

managing village finance.  

SUGGESTIONS 

a. Local governments are expected to continue to strive to improve 

the competency of village government officials through education 

and training focused on village financial management.  

b. The implementation of the village financial system needs to be 

improved so that it can assist village government officials in 

managing village finances.  
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